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As the last flame was extin
guished, NMC was left w ith 
ashes of fire tha t occurred 
on April 14, 1998.

After nearly two years of 
construction April 4, 2000, 
marked a new beginning 
for East Hall.

Balloons helped create a 
bright new look as doors 
were opened for students, 
faculty, and comm unity.

Reactions were unan i
mous, it was a celebration. 
"I was excited, happy. I have 
a different tie to East Hall. I

w asn't there when the fire 
occurred, but East Hall was 
m ine and m y husbands first 
hom e. It's like a hom ecom 
ing! ! "  com m ented Cathy 
M um a, Residence Hall 
Supervisor.

Coordinating the grand 
opening, Blake Vance, 
D irector of H ousing and 
Student Activities, has had 
the  opp o rtu n ity  to  see 
beginning-to-end results. "I 
was very happy, a little em o
tional, though, w hen I was 
m oving m y office over there 
I came across pictures. 
Pictures that brought back 
tha t night (the fire). This 
feels like the final step. It 
was always a rem inder to 
everyone, but now that it is 
done, I th ink  tha t it is new 
beginning."
related photos on page 3
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Keeping NMC in good fiscal 
health , com pleting  the 
newly designed buildings, 
and supporting education 
and learning are Timothy 
Nelson's goals.

Tim othy Nelson is the 
new Executive Director of 
Administrative Services who 
began his first day here at 
the college last m onth .

Nelson left his position 
of eleven years at Olivet 
College as president of 
Finance and Adm inistration 
to come to NMC. "It was a 
hard choice to leave," said 
Nelson. "It really came 
down to weighing a lot of 
factors."

O ne of the  factors 
Nelson says is tha t NMC is 
"values-based". There are a 
lot of things tha t the college 
believes tha t he says he per
sonally believes in.

"It [NMC] has a history 
of innovation and the desire 
to create more innovation 
in terms of m aking the tran
sition  from  teach ing  to 
learning," Nelson stated.

A college tha t is willing 
to  examine new and innov
ative ways of doing things is 
also very im portan t to 
Nelson. "That is the  kind of 
culture I see here. People are 
collaborative and support
ive," Nelson says of NMC, 
adding that, "I would not 
have left tha t environm ent, 
w hich is w hat I had at 
Olivet, to  come to an envi
ronm ent tha t was not col
laborative, supportive, and 
in terested  in exam ining 
new and innovative ways of 
doing things."

As equally important to 
Nelson as new ways of doing 
things are m any of the things 
that have remained a tradi
tion here at NMC. 
continued on page 6



F r o m  t h e  s t a f f

I n c o m p l e t e  r a t e  c a l l s  f o r  i m p r o v e m e n t  p l a n

W hen NMC offered its first classes in 
the OPEN format in 1997, 120 students 
jumped on the bandwagon. Forty-two 
were still on the bandwagon at the end 
of the semester, receiving an incomplete 
for the course.

Such high incomplete rates the first 
semester called for better communica
tion between students and instructors. 
On average most classes are 3 credit 
hours, tuition rates vary from $54.75 to 
$90.50 depending upon residency, fees 
can range from $20 to $45 per course, 
when all is said and done a student is 
paying approximately $220 to $328 for 
one class. Multiply this by the number 
of students who never complete the 
course and the amount of money wasted 
is obscene.

Granted many students receive 
reimbursements early into their pro
grams and many do complete their 
courses the following semester. But 
what happens to the students who fall 
through the cracks? No one benefits 
from this situation. Students tend not 
to admit they are having trouble in a 
class until it's too late for a refund. 
Students lose out on earned credit 
hours, tuition reimbursement, the most 
important aspect of all, an education as 
well as having an incomplete stamped 
on their transcript.

S m a l l  c h a n g e s  c a n  

b e c o m e  m a j o r  s t r i d e s  

if  a n d  o n l y  if s u g g e s 

t i o n s  a r e  m a d e .

After a number of interviews 
between administrators, instructors, and 
students there seems to be a lack of an 
overall plan of action.

Administrators insist that students 
taking these types of courses need to 
commit the time and effort into making 
them successful experiences. The classes 
are offered in-addition to traditional 
courses so students have the opportuni
ty to choose whichever setting they pre
fer. However, some classes are no longer 
offered in a traditional setting because 
of the lack of enrollment.

In interviews with instructors the 
main concern arose from the lack of 
student commitment. Time manage
ment is in need of improvement was 
the consensus. Students taking these 
classes assume that class does not meet 
on a regular basis and therefore procras
tinate until it's too late. Instructors are 
no longer teaching at a steady pace in a

classroom, rather they are teaching 
independently to each enrolled student 
throughout the semester. Instructors 
plan the course material accordingly 
and hand out a syllabus to be complet
ed. Further more, students put the 
blame back on instructors for their lack 
of success. Students cite such things, as 
lack of input when necessary, more 
time is required than they previously 
thought would be necessary to com
plete the course, and the list goes on 
and on.

A suggestion to improve this situa
tion might be for the instructors to 
have a short class meeting, set in an 
unused conference room, maybe 3 
times a semester. By allowing students 
to interact and compare strategies on 
how they handled material or just to 
clear the air on topics.

I am not suggesting that this time 
be mandatory; just another option. 
Shouldn't we start somewhere instead of 
collecting the money and shrugging our 
shoulders? With the upcoming NCA 
team visiting the college, improvement 
in this area is essential.

Small changes can become major 
strides if and only if suggestions are made.
DENISE ALEXSANDROWSKI
STAFF WRITER

F r o m  o u r  r e a d e r s

P e r s o n a l  r e s p o n s i b i l i t y  p r o m o t e s  c h o i c e

On March 13, White Pine Press printed 
an article which I wrote, under the 
headline, "Personal Responsibility bill 
promotes choice." I would like to take 
this opportunity to correct a small por
tion of that article.

Preliminary versions of Personal 
Responsibility Amendment 2000 includ
ed a provision to prohibit lawsuits 
based on harm arising from lawful use 
of tobacco, alcohol, or firearms. This 
provision was part of the initiative 
when I first spoke with Greg Schmid, 
author of PRA2000, in May of 1999; 
and it remained as such through last 
November's informational meeting in 
Traverse City. However, the final draft 
of the initiative does not include this 
portion.

As it stands, PRA2000 calls for

adults in Michigan to be allowed to 
legally posses and use up to 3 ounces of 
dried marijuana, 3 mature plants, and 
seedlings "within the cartilage of a per
son's private residence... in a non public 
m anner not readily accessible by or visi
ble to minor children." It also stipulates 
that any money or assets from drug for
feiture proceedings must be spent on 
voluntary educational programs, rather 
than on the law enforcement agencies 
involved in the seizure.

Mr. Schmid explained his reasons 
for removing the lawsuit ban from 
PRA2000. Essentially, he feels that these 
different areas are all aspects of taking 
responsibility for one's own actions. 
However, manufactures of firearms, 
alcohol, and tobacco indicated that 
they did not want to be associated with

a marijuana legalization effort, and 
offered no support for the cause. At the 
same time, many marijuana freedom 
supporters objected to the inclusion of 
these other factions. In the end, it 
seemed more practical to separate the 
issues and let each succeed or fail on it's 
own. Therefore, two measures now exist 
where was only one' and the initiative 
entitled PRA2000 deals exclusively with 
marijuana and marijuana forfeitures.

I apologize for any confusion or 
unnecessary conflict created by this 
inaccuracy on my part.

For more information visit 
www.ballot2000.net, or contact me at 
(231) 885-2993.
MELODY A. KARR
NMC STUDENT

G r a d u a t i o n ,  e m b a r r a s s m e n t  t o  s o m e
I am writing this concerning the 
upcoming graduation ceremony at the 
end of this school year. I am a fourth 
year student graduating with a degree 
in Visual Communications. I have 
worked on the White Pine Press, I have 
tutored classes and students with com
puters, I have substituted for Jill Hinds, 
and I am currently the Art Director of 
the NMC Magazine.

I hold NMC in greatest regard, 
even while most students regard this 
school as a joke. I have always pointed 
out that all the Universities around 
Michigan are envious of the students 
that graduate from here and either 
transfer to their schools or just go right 
out and start working.

I have never been ashamed of 
going to a community college, and real
ly have never had a real problem with 
anything on this campus that's worth 
mentioning until now.

When I graduated from Traverse 
City Senior High School in 1996, our 
commencement ceremony took place at

the prestigious Interlochen Arts 
Academy. I never felt more proud than I 
did that day. Now once again it's time 
for graduation, and more than ever I 
should feel as proud, instead I am 
ashamed, more so embarrassed to even 
have my family come and watch me on 
my proudest day of my life. The school 
I have held in such regard is going to 
have my graduation in a HIGH 
SCHOOL GYMNASIUM. How pathetic 
is this, and how much more can you 
insult your graduates? How can a 
school that has spent years trying to 
shake the names such as "NMC, No 
More Chances", or "Over the Fence 
University", and the reputation that 
only the folks that can't get into any
where else, because they are degenerates 
come to this school support this?

I told my parents not to bother 
inviting my grandparents to my gradua
tion. I feel like a fool receiving a college 
diploma in a gym. I have worked very 
hard for what I have earned, I did my 
best to stay on good terms with my

instructors and I have managed to attain 
a very good reputation with a majority 
of the staff in the Arts Department. All 
this so that I can walk back into my old 
high school. I feel as though I am mov
ing backwards in my life, even though 
the high school had enough respect for 
us to hold the ceremony elsewhere.

My cousin graduates from U of M 
next month, and I feel like such a slack
er now because of this. I don't even 
want to go to his proudest day of his 
life.

Even though nothing can probably 
be done to change it this year, I hope 
that in the future, the college would 
take it into consideration how this 
might make the students feel. I know 
that there has got to be enough money 
in the student funds to put into having 
a slightly more deserving ceremony.

ELIZABETH ANN VANBERLO
NMC STUDENT

http://www.ballot2000.net


With the celebration of E ast Hall’s  g rand  opening, balloons a n d  a  cake helped  the ce le 
bration along. The cake  w as decora ted  appropriately with the m essage , ‘W e’re O pen”. 
Jo e  Vogel, P residen t of Hall Council holds the cake, a s  peop le  com e to take a  look a t the 
new  E ast Hall.



N M C  o f f e r s  o p p o r t u n i t i e s  t o  l e a r n  m

G e r m a n  p r o g r a m  m a k e s  w o r k i n g  

i n  E u r o p e  a  p o s s i b i l i t y

out of the early portion of classes." In their 
m orning class-times, students engaged in activi
ties or m et w ith local business people, to gain 
direct experience. "There was a slight language 
barrier,” said Burnes-Hicks, w ho learned a bit of 
Japanese while taking the course, "but I can 't rec
om m end the class enough."

Olson, ano ther studen t in the program , 
described one cooperative exercise.

"Each person was given one piece of a puzzle 
that was supposed to result in a picture. Our 
groups were a m ixture of Japanese and American 
students. As we worked together," Olson mused, 
"we experienced a joining of the two cultures, 
w ith each contributing a part to  make a whole. 
This is a picture of the experience."

An overnight at Camp C hitlenden, near 
M anistee, offers the participants practice in 
team -building and com m unication initiatives. 
The group had to com m unicate and cooperate to 
overcome physical challenges, like using ropes to 
get each m em ber over a barrier.

Such cooperative learning and recreation 
forged strong bonds. "Getting to  know the peo
ple and make friends was w onderful," McMillin 
explained. But saying good-bye at the airport was 
hard. We were all friends with everyone."

Anyone Interested in this class should contact 
Doug Zernow at 941-1434 or zernow@nmc.edu. 
Since the class is offered as independent study, 
Zernow will file the necessary paper work to enroll 
each student.

This year three NMC stu
dents will venture  in to  
exciting work placem ents, 
through an exchange pro
gram in the Black Forest of 
Germany.

NMC student Rebecca 
Teahen will work in Stuttgart, 
with the head professor of 
Germany's oldest zoo.

Wendy Icard, an NMC 
culinary arts student, will 
work at Muhle, a five-star 
restaurant with lodging.

Am anda H unn, w ho 
works at the library here in 
Traverse City, will assist in  a 
G erm an college library. 
These students don 't take 
classes; instead, they work 
in European jobs tha t will 
broaden their experience. 
These unusual work oppor
tun ities  com e from  a 
German American cultural 
program.

NMC's connection with 
a technical college in 
Lorrach, Germany, the  
Beruff Academie, offers a 
unique chance to  gain inter
national career experience. 
NMC students have the  
chance to work abroad at 
jobs in their career fields. 
Since the college is located 
in the southwest corner of 
Germany, where France, 
Germ any and Switzerland 
meet, students can easily, 
even to Italy and Spain, on 
their off-work tim e. 
A lthough m ost program  
participants know German, 
French speakers can also 
find placements.

In the exchange w ith 
the Beruff Academie, every 
year tw en ty  or m ore 
German students come to 
Traverse C ity and are 
employed here. They gain

STORIES BY PEGGY ABBOTT
STAFF WRITER

"I had a fantastic time," Rose McMillin, a partici
pant in NMC's summer Japanese exchange pro
gram, said. "It's set up so there's seminars and lec
tures in the morning, and extracurricular activities, 
like picnics and field trips, in the afternoon and 
evenings." She and her sister Elizabeth enrolled in 
NMC's Japanese/ American Cultural and Business 
Studies seminar. "We both  loved it," McMillin 
declared. "I would do it again."

"The Sayonara party tha t the Japanese stu
dents threw  for us at the end was bittersweet. 
They cooked lots of delicious Japanese food, and 
gave karate dem onstrations. They wrote our 
names for us in Japanese calligraphy. But every
one was about to  leave, and we had really bond
ed," Tracy Olson, who also joined in the three- 
week program last summer, remarked. "It was the 
best educational experience of m y life. It was the 
perfect blend."

"I would recom m end it, definitely," Loren 
Burnes-Hicks, ano th e r partic ipan t in the 
Japanese program, declared. "It was wonderful, 
just being around Japanese people, learning 
about their culture, learning a bit of Japanese. It 
was an easy credit and a lot of fun!" Loren said.

Through a connection w ith Otem on Gakuin 
University, near Osaka, Japan, NMC can offer an 
international program  here in Traverse City. 
Every summ er a group of 20-25 Japanese stu-

valuable insights in to  the 
ways, of American work. For 
th e first week of their nine- 
week stay, the German stu
dents have orientation to 
the  area. They m ay go 
canoeing or to  the Cherry 
Festival or the sand dunes. 
Linda Rea, who assists

Karen Howie business 
instructor and coordinator 
of the  Germ an-Am erican 
exchange, program , said 
tha t they aim to give partic
ipants "a flavor of some of 
the things tha t are here, to 
pique their interest, so that 
in the next eight weeks, the 
G erm an students will 
explore on their own."

The G erm an students 
arrive here with advanced 
education and  on-the-job 
training. They are placed in 
area firms. Since they  are 
here for a lim ited  tim e, 
often they are given short, 
self-contained projects. For 
instance, one German stu
dent, working at the Center 
for Business and Industry, 
set up web pages.

The G erm an students' 
work placements are fairly 
technical, and their English 
skills are good. This 
exchange "gives them  a lit
tle flavor of the American 
way of doing things," Linda 
Rea explained. "M any of 
them  are looking to the pos
sibility of in te rnationa l 
work, which m ight be in 
Germany with a com pany 
th a t does business w ith 
America." M any of these 
students have traveled 
abroad before com ing to 
Traverse City. Yet the hom e- 
stay w ith an American fam 
ily is an im portant part of 
their experience.

" It w a s  t h e  b e s t  e d u c a t i o n a l  

e x p e r i e n c e  o f  m y  l i f e .  It w a s  

t h e  p e r f e c t  b l e n d . "

TRACEY OLSON
STUDENT PARTICIPANT

dents comes to Traverse City to study American 
culture and the American way of doing business. 
Local students join them  in w hat has proven to 
be a beneficial cross-cultural exchange.

W hat m any NMC students don 't realize that 
is tha t they have a chance to  be a part of this pro
gram and earn college credit. An added bonus is 
tha t the program is virtually free. "We have 
scholarship m onies available. There's no tuition, 
no  fees, no textbook," said Doug Zernow, who 
teaches in the Japanese program.

Students will attend some required morning ses
sions and have the option to be involved in a wide 
range of activities in the afternoons and evenings.

“Going to the sand dunes was great," partici
pant McMillin said. "We got two of the NMC vans 
and went to the dunes and N orthport. The 
Japanese students got to see Lake Michigan. It was 
really neat to show them  Traverse City."

Even the m orning experiences were no t bor
ing lectures. Burnes-Hicks said, "I really got a lot

Howie said th a t 
American students w ho 
w ant to participate don 't 
have to be completely bilin
gual, bu t they need to have 
a "predisposition to  global 
positions, and sensitivity to 
o ther cultures." Since the 
placem ent process involves 
fitting each student in to  an 
individualized position, stu
dents should begin p lan 
ning now for this program 
for the summ er of 2001. For 
more inform ation, students 
m ay contact Howie at 922- 
1 1 7 0 or khowie@nm c.edu

P a g e  4  April 17, 2 0 0 0  W h ite  p i n e  P r e s s

mailto:zernow@nmc.edu
mailto:khowie@nmc.edu


H o s t i n g  s t u d e n t s  

p r o v i d e s  a n o t h e r  w a y  

t o  p a r t i c i p a t e

Besides participating  in 
sem inars or by going 
abroad to  work, NMC stu
dents and local families 
have the  opportun ity  to 
interact with in ternational 
guests by offering them  a 
place to stay in  their 
homes.

Families in the area who 
would like to participate 
have the choice of hosting a 
Japanese student for the 
three-week program or a 
German student for four to 
nine weeks. To open your 
hom e to strangers m ight 
seem like a major sacrifice, 
but those who do it say that 
the experience is satisfying.

Links have formed 
through home-stays. "Most 
families remain in contact 
afterwards," administrative 
assistant to the German 
exchange program, Rea, said,

Sometimes German stu
dents come back to Traverse 
City to visit, w ith spouses 
and new babies." Rea said, 
"They form a personal con
nection, a very im portant 
part of this program. This 
breaks down prejudices."

"Some families do it year 
after year," Doug Zernow, 
teacher in the Japanese pro
gram, stated. "Some are 
retired people. Some have 
children at home. Some take 
two students."

Having two students is 
actually  a great arrange
m ent, according to Marilyn 
Jaquish, coordinator of the 
Japanese program . They 
can entertain  each other. 
"It's so m uch easier to have 
two." Marilyn said. Since 
her fam ily has foreign 
guests every year, they have 
a routine.

Her husband, Don, 
teaches their guests early that 
theirs is "a self-serve 
kitchen," so the students will 
learn to help themselves. 
"Here the m other will not

serve you," Don tells the stu
dents staying at their home. 
"We will serve the mother!" 
This experience of taking ini
tiative in th e kitchen is eye 
opening for those students 
who are not used to this 
approach at home.

Before the Japanese stu
dents com e to  Traverse 
City, they  have an eight- 
week seminar in Japan, so 
tha t they will know basic 
skills. "Linda Viswat, a pro
fessor at Otem on Gakuin, 
teaches them  how to do 
every day chores. They take 
an intensive English course, 
too ,"  Jaquish explained.

"Having students stay at 
our house is always amusing. 
The boys are so much fun; 
they are willing to try new 
foods, to try talking. Their 
eagerness to help makes 
them  congenial guests."

These program s offer 
NMC students and the  
com m unity varied opportu
nities for personal contact 
w ith the international com 
munity. To house a German 
student, students should 
contact Karen Howie. To 
offer housing  for the 
Japanese, students should 
contact M arilyn Jaquish at 
922-1160 or at 
mj aquish@nmc.edu

i o r e  o f  o t h e r  c u l t u r e s

Going to the beach  is 
alw ays a  favorite activity 
with the Ja p a n e s e  s tu 
dents, even thoiugh they 
don ’t realy want to g e t in 
the sun.

COURTESY PHOTO
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Part-time student

making full-time dream
JENNIFER MORIN GRIFFIN
STAFF WRITER

Dreams do come true. But sometimes you just have 
to help them along. Justin Trapp did just that. He is 
a part-time student at NMC and a full time journalist 
w ith the Grand Traverse Herald. His father, Martin 
Trapp, teaches English here at the college so it 
should come as no surprise that Justin has published 
a book of poetry. The surprise is that not only did he 
publish the book himself but he also created his own 
publishing company to do it, Under Wood 
Publishing.

The book is entitled "an experiment in change". 
It was happily released earlier this year after many tri- 
als and tribulations. Publishing his own book made 
Trapp aware of many of the ins and outs of publish
ing. "It was an incredible experience."

Reading it one can see his influences. The sec
ond half of the book, " 19.95: the taxman and the 
porn star," shows his Beat Generation backround.
The first half, "conversations with nephi," show his 
more current influences such as Terry Wooten, Larry 
Levis, Jon Anderson, and even a touch of T.S. Eliot.

The book is mainly his current works w ith the 
Beat poetry only taking up eight of the forty-seven 
pages. Trapp said he used less of the unending Beat 
style because it had no depth. "It is purely  one- 
dimensional. I wanted more depth to my work and 
to have all those layers accessible to the common 
person." He also wanted to give part of himself to 
his readers to show them that they aren't alone.

Trapp also did this book for himself. "I have a 
terrible memory," he confessed. Trapp doesn't want 
to forget these experiences and feelings. Nor does 
he want to be forgotten. Experiment is Trapp's little 
piece of immortality.

This little piece of immortality shows his passion 
for poetry and life. Listening to h im recite his poetry, 
from memory or reading from his book, the listener 
can feel the depth of Trapp's need to be heard and 
to share himself.

Trapp and "an experiment in change" are not 
only excellent sources for poetry but they show that 
dreams can come true.

Trapp's book can be found in the Traverse 
District Library, Border's, Horizon Books, and online at 
HYPERLINK http://www.underwoodpublishing.com  
www.underwoodpublishing.com . The campus 
library will soon have copies as well. If you like what 
you see, you can get your own copy for $ 10.60 
(including tax).

http://www.underwoodpublishing.com
http://www.underwoodpublishing.com

