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A  c r a n e  l i f t s  the M eadm ore  sculpture, “However,” into p lace in front of the 
D ennos M useum  Center. The p iece  is one of six that ring the m useum  a s  p a rt of the 
Front Door project.
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Last week the  Board of 
Trustees chose a draw ing 
created by C ornerstone 
Architects of Traverse City 
as the initial design for the 
In tegrated  Science and 
Technology Learning 
Center.

Located on  the  m ain 
campus, the ISTLC will be 
40,000 square feet and will 
contain 20 health  and sci
ence laboratories, 3 general 
purpose classrooms, offices, 
and studen t in terac tion  
areas, according to  Karen 
A nderson, College
Relations.

The ISTLC will integrate 
the trad itional m ath  and 
science programs with the 
health  occupation  p ro 
grams. The ISTLC will be

located w here the  clock 
tower currently is, between 
the Biederman Building and 
West Hall. The clock tower 
will then  be m oved from its 
current position, the center 
of campus, to behind West 
Hall, according to  Ed Bailey, 
C onstruction  Projects 
Manager.

The science labs will be 
m oved from  the  science 
building and tha t space will 
then  be converted into a 
general purpose class
rooms.

The plan  for the  
Biederman Building is to 
becom e a faculty facility 
which would have all offices 
located inside.

West Hall will undergo 
renovation in October. All 
the windows in West Hall 
will be replaced, as well as 
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Ruth Ann LaMott, office m anager of 
NMC's hum anities division, has won 
a distinguished com m unity service 
award. Previous, recipients include 
Bob Dole and Sandra Day O 'Connor.

However, the award cannot con
vey the intensity of LaMott's experience.

"W hen w om en are faced w ith breast cancer, 
they th ink they are going to die- i m m ediately!" 
LaMott said. LaMott had breast cancer herself 15 
years ago, so she understands the anxiety.

Two years ago, Barbara Raehl, former director 
of Extended Educational Services at NMC, had 
an abnorm al breast finding. She experienced 
weeks of delays in  receiving her diagnosis. Raehl 
reached out to  LaMott for support.

LaMott and Raehl gathered a small group of 
w om en coping w ith breast cancer. They m et 
m onth ly  and called themselves Bosom Buddies. 
M any had experienced delays and frustrations at 
the tim e of their original diagnosis. In an effort

to  im prove care for 
w om en, th ey  sent a 
jo in t appeal to  
M unson Medical 
Center,

"We found tha t if 
we are going to  make 
any changes at all, 
nobody's going to do it 
for us," LaM ott 
rem arked. "We are 
empowered to  do th is ."

LaMott notes that 
her group's proactive 
approach  and  the 

response they received m ay be credited to  tra in 
ing th a t m any staff people at the  M unson 
Medical Center and at NMC had in quality in i
tiatives. This approach to  problem  recognition 
and solving includes m eeting  w ith  those 
involved and helping all to  jointly own the issue.

W hen Ralph Cerny of M unson received the 
letter from Bosom Buddies, he responded quick
ly and invited the wom en to  come and speak 
with hospital chiefs of staff. Although it was 
intim idating, the w om en shared their pain and 
frustration. Cerny assured them  that a quality 
team  would be created.

Head nurse, Jan Jackson, formerly head of 
Allied Health Services at NMC, was at the m eet-

" W e  f o u n d  t h a t  if  w e  

a r e  g o i n g  t o  m a k e  a n y  

c h a n g e s  a t  a l l ,  

n o b o d y ’s  g o i n g  t o  d o  

it  f o r  u s . ”

RUTH ANN LAMOTT
HUMANITIES DISCIPLINE 
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Ruth Ann LaMott
ing. She told Bosom Buddies about a group in 
Bend, Oregon, called Navigators, which works 
on a lim ited budget with w om en w ho have been 
diagnosed with breast cancer.

Zonta Club of Traverse City gave a start-up 
grant, which enabled w om en from Traverse to 
visit the Oregon site. Taking the best of tha t pro-



O p i n i o n

F r o m  t h e  s t a f f

T h e  e x p e n s i v e

The current oil crisis reveals our 
hypocrisy. If we truly believe in the 
free market system, we m ust accept 
higher prices.

The industrialized West's red-hot 
econom y has been fueled by relative
ly inexpensive energy. Ironically, 
strong economies crave fuel, which 
triggers the law of supply and 
dem and. Naturally, w hen there is 
more dem and for oil, the price goes 
up.

Economic laws are indifferent to 
our individual fates. Simply put, we 
consum e more, so we are the ones 
who m ust diet. If we don 't, the 
world's supply of oil will run out 
before we find an alternative energy 
source. Conserve now or face eco-

f r e e  m a r k e t

O u r  " b o o m i n g ” e c o n o 

m y  i s  b u i l t  o n  t h e  

p r e m i s e  t h a t  m i l l i o n s  

s h o u l d  b e  m a d e  

o v e r n i g h t .

n o m ic catastrophe later!
The alarm is shrieking, bu t rather 

than  searching out the cause, we are 
shutting off the warning system. The 
econom ic sensor for danger is being 
disconnected by dem ands for elevated

production. More oil now will only 
prolong our increased consum ption 
and shorten the tim e before econom 
ic chaos.

But this is the era of im m ediate 
gratification! Our so-called "boom 
ing" econom y is built on the premise 
th a t millions should be made 
overnight. This wealth is built on vir
tual reality. Soon the concrete reality 
of oil barrels and super-tankers will 
make us wake up from our digital 
dream world.

The eternal laws of economics 
cannot be ignored forever. Soon there 
will be a final reckoning.
BRIAN ABBOTT
STAFF WRITER

S a v i n g  a  p i e c e
Building 50, m ain structure on the 
grounds of the state hospital, stands 
quiet now, w ith the exception of the 
few tours offered every year. Yet, for 
nearly a hundred years it was a 
bustling, self-efficient, state asylum 
that housed nearly 3,000 patients at 
one time. By 1943 it also was a large 
farming operation used to supply the 
patients and staff w ith food. Nurses 
could be seen in crisp white nurses 
uniform s running  errands or helping 
patients about the grounds.

Although it was an asylum, the 
building stood tall and beautiful just 
as it does now. Despite scattered graf- 
fiti and broken windows, Building 50 
and its surrounding cottages still hold 
the same mysterious beauty they 
always have.  

Built in 1885, it stands on 480 
acres of wooded grounds at the heart 
of Traverse City. It was the center of 
the N orthern M ichigan Asylum and 
later became the Traverse City State 
Hospital. It then  became the Traverse 
City Regional Psychiatric Hospital 
until it shut dow n completely in 
1989. The hospital is located on the 
west side of Traverse City off of 
Division Street.

Building 50 was designed by the 
prestigious Detroit-area architect 
G ordon W. Lloyd. It is a vast Italiante- 
Victorian structure of butter-colored 
brick. O ther buildings still standing 
include, the barn, cottages and the 
laundry structure.

o f  h i s t o r y
The com m on belief regarding the 

hospital is tha t m any people suffered 
while staying there. However, m any 
patients received a great deal of help 
from the staff and surroundings of 
the hospital. Some of them  even 
being able to move on and enjoy a 
life am ongst others.

According to Esther Coates, 
retired nurse, the patients were not 
treated poorly. Coates was a nurse for 
the hospital for over 35 years, starting 
in 1940 and retiring in 1979, leaving 
only to  m arry and give birth to  her 
two sons.

Hearing Coates talk fondly of the 
patients as she showed me pictures of 
day trips and fairs, gave me a com 
pletely different impression of the his
tory of th e hospital.. She spoke of 
patients fondly, recalling the cute 
things they sometimes did or said. 
Coates, like o ther doctors and nurses 
cared for patients and their well- 
being, often become attached to 
them .

Building 50 was originally 
designed w ith the patient in m ind. 
Around the turn  of the century, spe
cialists believed tha t w ith the help of 
sunlight, scenery and fresh air, a 
patient could heal faster.

In the past ten years questions 
have risen over w hat to do with the 
skeleton of the hospital. W hether to 
dem olish it or rebuild it is still being 
debated. According to The Spire, writ
ten  by the Com m ittee to Preserve

Building 50, the Grand Traverse 
Com m ons Redevelopment 
Corporation(GTCRC), the group that 
manages the commons, feel Building 
50 should face the wrecking ball.
Some members of the com m unity 
have other feelings. The Com m ittee 
to Preserve Building 50 is a non-profit 
organization tha t formed in an effort 
to  save Building 50.

W hile Building 50 and its sur
rounding cottages are old they are not 
beyond restoration. Some cottages 
have recently been renovated into 
adult care facilities tha t allow the 
elderly to  live on their own while 
enjoying the comforts of hospitality 
services such as grocery pick-up, spas 
and housekeeping. According to The 
Spire, one architectural firm was 
quoted in saying tha t th e building 
was like, "The Rock of Gibraltar." 
Building 50 is also said to  be in  "spec
tacular structural form despite some 
superficial decay and roofing issues."

To do your part to save and pre
serve building 50, contact The 
Com m ittee to Preserve Building 50, at 
P.O. Box 4653, Traverse City, MI 
49685. The com m ittee can be reached 
via e-mail at ctpb50@ hotmail.com 
and the website is 
www. geocities. com/tcasylum
ELLEN HAWKINS
STAFF WRITER
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gram  and using m uch 
brainstorm ing , p lann ing  
and  in p u t from  hospita l 
divisions, they developed a 
program, which they called 
Navigators. The collabora
tion of efforts produced a 
version th a t works for 
Traverse area women.

Navigators links trained 
volunteers w ith  w om en 
w ho have just been diag
nosed w ith breast cancer. 
Volunteers, w ho are them 
selves survivors of breast 
cancer, can offer crucial sup
port and inform ation about 
hea lth  and trea tm en t. 
W omen experience wonder 
and gratitude at m eeting 
som eone, w ho has been 
th ro u g h  trea tm en t. This 
first con tac t helps allay 
panic.

The Navigators program 
succeeds. In its first year of 
operation , Navigators 
served 73 percent of area 
w om en diagnosed w ith 
breast cancer. This network 
of w om an-to-w om an is 
powerful.

T h i s  p r e s t i g i o u s  

a w a r d  h o n o r s  

o u t s t a n d i n g  

s e r v i c e  in  p r o 

m o t i n g  a w a r e 

n e s s  o f  c a n c e r  

p r e v e n t i o n  a n d  

e a r l y

d e t e c t i o n .

The program  links 
efforts by m any organiza
tions. The Zonta funding 
was essential. The American 
Cancer Society provides 
program  assistance.
M unson M edical C enter 
facilitated the  whole 
process, financed the p rin t
ing of brochures, and offers 
te lephone resources,
th ro u g h  W om en's H ealth 
Network. "It's a grass-roots, 
com m unity activist organi
zation," declared Raehl.

The program  started, 
LaMott said, because of an 
environm ent tha t supports 
growth. "NMC is a culture

of learning. Learning is 
empowering."

Now N avigators has 
received honors for o u t
stand ing  com m unity  ser
vice. LaM ott radiated  
enthusiasm  as she described 
the local program th a t she 
helped  establish. LaM ott 
and  Raehl w ent to  
W ashington, D.C. last week 
to  accept the Com m unity 
Activists Award on behalf of 
Navigators. Their group was 
nom inated by Congressman 
Bart Stupak to  receive this 
h o n o r from  The 
Congressional Families 
Action for Cancer 
Awareness.

This prestigious award 
honors outstanding service 
in prom oting awareness of 
cancer prevention and early 
detection . O thers w ho 
received the  Action for 
Cancer Awareness award 
include General H. Norm an 
Schwarzkopf and  Katie 
Couric, co-host of NBC's 
Today Show.

Raehl com m ented, "It's 
exciting  and w onderful 
exposure for the Navigator 
program . Hopefully o ther 
com m unities will pick it 
u p."

N e w  

C a m p u s  

P l a n
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the exterior of the building 
repain ted  to  m atch  East 
Hall .

Bailey said, "There is 
currently a discussion over 
the proper placing of stu
dent services in an attem pt 
to  try  to  bring them  all 
together."

Also under consideration

for redevelopment is the plan 
for more centralized parking. 
The parking would expand 
the two large lots Elm and 
Dogwood.

The two small parking 
lots located between the cur
rent Science building and the 
Osterlin Library will be 
removed and replaced with 
drop off areas and green 
spaces.

Bailey said tha t when 
students and visitors enter 
the college from Front Street 
on to College Drive, it 
appears to be the back of the 
campus. The new design will 
allow the current "back of 
campus" to be the front.

The Oleson Center will 
also be completely renovat
ed. The interior work should 
be finished by the end of 
the  year, according to  
Bailey.

Renovation includes: 
new lights, a repainted in te- 
rior, and an upgrade of the 
restrooms. Bailey also m en
tioned, "the Osterlin Library 
is also under consideration 
for redevelopm ent, w ith  
more technology space."

Tim Nelson, Vice 
President of Administrative 
Services, said, "The goal of 
the new campus plan is to 
improve the learning envi
ronm en t."











New faculty join ranks; others in new positions
DENISE
ALEXSANDROWSKI
STAFF WRITER______________

Discovering more faces and 
personalities around cam
pus f new Administrators, 
Faculty and Support staff. 
NMC has established a con
tinuing effort to hire people 
who will bring to the school 
their knowledge and skills.

Linda Racine, Training 
Specialist/CBI, has been 
with NMC for ten years 
teaching in the Social 
Sciences department as an 
adjunct faculty member. 
Recently she was hired as a 
trainer for CBI.

Racine attended Ball 
State University in Indiana 
receiving her master's 
degree in Counseling 
Psychology. Racine's family 
includes her husband John 
and their three children.

"I value NMC and what 
it represents and I am glad 
to have become a part of it," 
Racine said.

Laurie Chesiey, Interim 
Dean for Learning, taught 
for five years in the English 
department and has taken 
on new responsibilities in a 
new position here on cam
pus. Chesiey traded in the 
classroom setting for a posi
tion, which involves assess
ment, advising, and training 
adjunct and full-time facul
ty. Chesiey attended Notre 
Dame University where she

received her Ph.D. in 
English. Chesiey is married 
to Brent who is also a 
teacher.

Chesiey said, "This posi
tion has given me a wonder
ful opportunity to try to 
bring important educational 
issues to the forefront and 
learn from them. I am look
ing forward to the chal
lenge."

Chuck Shreve, Interim 
Dean for Student Services, 
has been around campus for 
over 28 years in a number of 
various positions such as 
counselor, foreign student 
advisor, Director for Title III 
grants, and he started the 
PASS program which he said 
was an acronym for 
Placement Advisement for 
Student Success. The new 
position he is in will oversee 
the relocation of offices, 
once the new buildings on 
campus are complete, of the 
student services. Shreve 
explained the vision that 
the college wants to imple
ment is convenient as it can 
be to students to have all 
the necessary support areas 
in one place instead of 
spread throughout the cam
pus. Shreve received his 
master's degree from 
Western Michigan in 
Counseling and Personnel. 
Shreve has been married for 
17 years to Arlene and they 
have three children, Amy 
Lisa and Melissa. Shreve

commented on the career 
he has served at NMC say
ing, "It has been a privilege 
and honor to have served 
this great college with a for
ward thinking staff."

Ann George,
Communications instructor, 
originally is from 
Watertown, New York. She 
will be teaching ENG. 99, 
111 and 108. George's 
schooling began in 
Michigan attending Albion 
for a year then moving back 
to New York. Once back in 
New York she attended 
Jefferson Community 
College then she went on to 
Ithaca to receive her BS 
while working at Cornell 
University. George worked 
as a Systems Analyst while 
there she became interested 
in teaching. She went on to 
obtain her Master's degree 
in Education, specializing in 
Adult Language Acquisition. 
She has taught at NCMC in 
Petoskey as a part-time 
instructor and also worked 
more recently for the Grand 
Traverse Catholic Schools as 
Technical Coordinator.

George said, "It's a won
derful feeling to be here and 
have an opportunity to do a 
lot of work. NMC is interest
ing and fun, I love to teach 
rather than coordinate."

George has been mar
ried for two years to Gary 
Marek and they have two 
grown children

WNMC heads in new direction 
with new leadership
DAVID CHRISTOF
STAFF WRITER

Eric Hines used to report 
about events at NMC; now 
he will help create those 
events.

Hines, new general 
manager of WNMC, came 
to NMC through an inter
esting path. New to the 
area, he first was on "the 
other side” as a journalist 
concentrating on educa
tional issues.

"I am not starting form 
ground zero. The station is a 
remarkable thing already." 
This is what Hines thinks 
about his new position. He 
would like the station to 
keep providing opportuni
ties for students and to 
serve community. "I want 
people when asked "What is 
the great cultural institu
tion in Traverse City' to be 
able to answer 'WNMC.'  I

Eric Hines

want them to see the sta
tion as really enriching the 
culture and their lives." He 
also sees some hardships in 
attaining his goal: 
"Managing volunteers gets 
hard. It's hard to get what 
you want, not what the DJs 
want." He believes that 
more training for the DJs 
will raise professionalism, 
which will show positively

in the overall picture.
Hiking and reading are 

Hines' favorite things to do, 
as well as playing soccer 
and collecting jazz world 
records. He also enjoys trav
eling. He has been eight 
times to England where he 
appreciates the beauty of 
history.

Hines started here at 
NMC in middle June after 
being an education reporter 
for the Traverse City 
Record-Eagle for several 
months. He was born in 
Philadelphia, Pa., and lived 
most of his life there. He 
attended Lafayette College 
in Pennsylvania and went 
on to a graduate school at 
Rutgers University in New 
Jersey, in both cases major
ing in English. He has been 
working in radio environ
ment for 13 years, starting 
as a volunteer back in col
lege.

Scott Goethalls,
Computer Information 
Systems Instructor, is origi
nally from Cadillac. He 
attended NMC receiving an 
AAS degree in Technical 
Administration and an AAS 
from Ferris State University 
in Industrial Electronics. 
Continuing his education 
with a BS in Business 
Administration from Ferris. 
Goethalls has a strong com
puter manufacturing back
ground dealing with p.c. 
support and programming 
with various companies. 
Most recently he was 
employed by Empire 
National Bank as Assistant 
Vice-President of the Micro 
Systems Network managing 
the computer support crew.

Goethalls' family con
sists of his wife Bonnie and 
their three children, Dan 19, 
Todd 17 and Josh 11.

Goethalls said, "NMC 
has given me an opportuni
ty to provide back to the

community the knowledge 
I've acquired."

Tamella Livengood, 
Health Occupations instruc
tor, is originally from 
Philadelphia coming to 
northern Michigan eleven 
years ago. Livingood began 
her academic career here at 
NMC receiving a Nursing 
degree in 1994.

She went on to U of M 
to receive her BS in Nursing 
and she has recently com
pleted her Master's degree 
from Michigan State.

Livingood has been 
working as a nurse practi
tioner and in the ICU as a 
Critical Care Nurse at 
Munson Medical Center. 
Livingood is married to 
Mike and they have three 
children.

Livingood said,
"Working at NMC has 
allowed me to continue my 
education going from 
Adjunct faculty to a full- 
time employee.

*


